VILLAGE OF CANNING EQUITY & ANTI-RACISM POLICY PLAN

OUR COMMITMENT

The Village of Canning rejects racism and prejudice in every form and stands firm in our commitment to
our community. We are committed to Truth, Reconciliation and decolonizing our organization,
community, processes and policies.

Racism and discrimination violate human rights and threaten the safety and well-being of our
communities. There are constant reminders that racism and prejudice are persistent, embedded and
systemic in our community and in our own society. We hold a collective responsibility to acknowledge
and confront it.

Acknowledging that we need to follow the leadership of our community, we will take a stewardship role
in supporting those doing the work, including community leaders, advocates, youth or elders, and
community-based organizations. We denounce the historic and systemic nature of the continuing racism
and discrimination against people due to culture, ability, age, socioeconomic status, and gender,
sexuality or other identities facing discrimination.

We know that the responsibility for striving toward justice belongs to all of us, including those of us

who have historically been over-represented and racially privileged. Creating safe space for the voices of
Black, Indigenous, people of colour, racialized, and under-served and underrepresented communities is
critical, now more than ever. The Village of Canning remains committed to being open and providing
impartial government while continuing to work towards deep-rooted and long-lasting change in the
communities we serve.

We commit to being anti-racist, advocating for decolonization, and supporting equity, inclusion,
diversity, justice and belonging. We will hold each other accountable and provide transparency for our
community to also hold us accountable. We commit to being fair and being good allies and
collaborators. We commit to the actions in the plan and to collaborating with the community to
constantly renew the actions and evaluate progress.

This commitment has been adopted by the organization, including Commissioners who have all become
signatories to this plan.

We commit to the words above, in Our Commitment, to uphold the principles of the plan, and prioritize
taking action.

Angela Cruickshank, Commission Chair
Wanda Sheffield, Commission Vice-Chair
Michael Huntley, Commissioner

Clare Rivard, Commissioner

Andy Vermeulen, Commissioner
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VISION STATEMENT

The Village of Canning will be an organization that reflects the diversity of our community,
demonstrates authentic leadership and community-led work, and where there is equal and equitable
opportunity for all through employment, access to services, inclusive policy, and investment. We
envision an organization that will make an impact through tangible, prevention-oriented leadership.

The Village of Canning will act as a partner that upholds fundamental rights and freedoms to move
beyond inclusion to justice. As a partner, the Village of Canning provides a platform for hearing and
reflecting all voices, while supporting and investing in collaboration on anti -racism and anti
-discrimination initiatives.

The Village of Canning is a place that is a community where everyone belongs. We strive to create a
safe and attractive community that people want to visit, move to, and that reflects all of our
communities and recognizes cultures.

ENGAGEMENT & RELATIONSHIP BUILDING

Engagement Approach

This plan seeks to build actions to identify under-served and under representative communities in
Canning in alignment with other levels of government, supporting organizations, and by seeking
partnerships with neighbouring Nations, community leaders, and service providers that support equity-
seeking groups within the municipality. The engagement approach has been founded in the development
of partnerships with community and in a manner that protects the safety of those with lived experience
of victimization and marginalization. Deeper engagement at the community level needs to be targeted
towards specification and implementation, and can occur as an outcome of the plan.
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OBJECTIVES

Theme Statement Action items

Continuous Improvement ~ We will actively seek to identify Equity, Diversity, Inclusion
and address biases and Training for staff and
inequalities Commissioners

* Provide support to attract and
maintain diverse individuals to
be successful employees of the
Village

*  We will post inclusion events,
resources and additional
information in our local gazette

Community Engagement ~ We will use community * Develop a Community
feedback to inform Village Engagement strategy to promote
decisions inclusion of all members of

community, especially under-
served and underrepresented
members

*  Seek to recruit volunteers for
committees and boards from
under-served and
underrepresented communities

*  We will have a survey link on
our website

Policy Review We will use community We will continue to review and revise
feedback to update our plan and  the Policy to ensure and update all
decisions moving forward aspects of the Anti- Racism & Equity
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CONCLUSION

This Anti-Racism Plan is designed to promote equality, diversity, and community cohesion in

The Village of Canning. By fostering inclusive practices, holding individuals and businesses
accountable, and ensuring that the whole community is involved in the process, this plan can help create
a more equitable and just society for all residents. It is a collaborative effort that requires everyone’s
participation, from local leadership to everyday citizens, in order to truly make a lasting impact.

The Village of Canning Commission commits to continuous improvement and revisiting the plan as
needed. This will be by on-going engagement with under-served and underrepresented community
members.



